[image: ]






Alderman Bolton Primary Academy
Post Title: Learning Mentor
School: Alderman Bolton Primary Academy
Grade/Salary: 5 scale 8 to 14
Contract Type: Permanent Term Time Only
Reporting To: Headteacher and SENCo
Start Date: April 6th (or sooner)
[image: ]
[bookmark: _GoBack]Application deadline: Friday 20th February
Interviews: Tuesday 24th February (provisional date)
Visits to school (strongly recommended): can be requested via a phone call to the school office on 01925 633262





Purpose of Role:
The overall purpose of the Learning Mentor at Alderman Bolton Primary School is to support pupils’ academic, social, and emotional development so that they are able to fully engage with learning and reach their potential. The Learning Mentor works closely with children who may be experiencing barriers to learning, such as emotional difficulties, behavioural challenges, or issues outside of school, providing targeted support, guidance, and encouragement. By building positive relationships with pupils, families, and staff, the Learning Mentor helps to promote wellbeing, improve attendance and behaviour, and create a safe, inclusive environment where every child feels valued, supported, and ready to learn.
Main Roles and Responsibilities:
1. Develop positive one to one mentoring relationships with pupils identified as needing support. 
2. Work collaboratively with teachers, pastoral staff, SENCO, Family Support Services and other external agencies to identify pupils with barriers to learning and at risk of disaffection in order to ensure that these receive support.
 3. Devise, implement and evaluate individual pupil action plans for pupils identified as needing support, working with teachers and other staff. 
4. Establish and maintain home/school liaison with the families and carers of pupils receiving support in order to keep them informed about pupil needs and progress, and to secure positive family and carer involvement and support.
 5. Establish good relations and work closely with other agencies who may also be involved in supporting a targeted pupil - e.g. Behaviour Support, Educational Psychologists, Early Help and Voluntary Helpers - so that the needs of the pupil concerned are met in a focused and integrated way. 
6. Develop a full understanding and knowledge of the range of agencies and activities, which can provide support to vulnerable pupils.
7. Act as Lead Professional for families working under the Common Assessment Framework at a level suitable for school and attend meetings regarding LAC and Child Protection when appropriate. 
8. Promote the efficient and effective transfer of pupil information at points of transition and support pupils during transition in line with policy and practice. 10. Encourage positive attitudes to pupils receiving support and a shared understanding of their needs within the School. 
9. Network with Learning Mentors in other Schools, working together to ensure identification and dissemination of best practice. 
10. Liaise and meet regularly with the SENCo to report and discuss progress on specific children and families, taking specific action as agreed. 
11. Attend appropriate CPD and support whole staff training to ensure best practice across the school. 
12. Meet regularly with the Designated Lead for Safeguarding to discuss circumstances that may impact on children’s ability to fully access school life and consider future actions to support individuals and families. 
13. Support teachers in devising and implementing bespoke strategies to aid successful inclusion for individuals and monitor, review and then further manage changes in provision. 
14. To support pupils on the playground at lunchtime. 
15. Contribute to reports for the Senior Management Team and/or School Governors as required 
16. Contribute to and implement actions on the School Development Plan where appropriate. 
17. Any other duties and responsibilities within the range for the salary grade.
Person Specification
	Qualifications and Experience

	Essential
	Desirable

	Experience working in a primary school setting in a teaching or mentoring role (E)
	Paediatric First Aid qualification.

	GCSE (or equivalent) in English and Maths at Grade C/4 or above.
	Team Teach Training in date

	Evidence of ongoing professional development
	Play Therapy Training

	Basic safeguarding training (e.g. Keeping Children Safe in Education updates).
	Level 3 NVQ 3 in Learning and Development and Support Services for Children, Young People and Those who Care for Them or Level 3 NVQ in Supporting Teaching and Learning in Schools or an appropriate specialist qualification at or above Level 3 NVQ, or equivalent qualification. 

	Experience supporting pupils across a range of abilities and needs.
	

	Experience using positive behaviour management strategies.
	

	Team Teach Trained
	

	Therapeutic qualification such as ELSA, Healing Together, Lego Therapy
	

	Skills and Knowledge

	Essential
	Desirable

	Secure knowledge of the primary curriculum. 
	Familiarity with assessment frameworks used across primary phases (e.g. EYFS profile, phonics screening, KS1/KS2 assessments).


	Knowledge of strategies to support children with specific learning difficulties, EAL or SEMH needs.

	ICT skills to support teaching and learning (interactive whiteboards, online learning tools).


	Understanding of child safeguarding procedures and Keeping Children Safe in Education.
	Understanding of Early Help/TAF processes and contributing to support plans

	Ability to organise, plan and deliver learning activities under direction.
	Experience liaising with external agencies (e.g., social care, attendance service, MHST)

	Strong communication and interpersonal skills to work with staff, pupils and parents.
	Experience supporting transition (EYFS→Y1, KS1→KS2, Y6→Y7) and reintegration after absence

	Ability to assess pupil responses and provide constructive feedback.
	

	Knowledge of equality, diversity and inclusion in education.
	

	Ability to run 1:1 and small-group work (e.g., self-regulation, friendship, confidence, attendance, organisation)
	

	Personal Attributes 

	· Empathetic, calm, and child-centred
· Reliable, flexible, and proactive
· Strong commitment to inclusive education and equal opportunities
· High level of professional integrity and confidentiality
· Willingness to engage in continued professional development


Safeguarding Statement:
Alderman Bolton Primary Academy is committed to safeguarding and promoting the welfare of children and young people. The successful candidate will be required to undergo an enhanced DBS check and all relevant pre-employment checks in line with Keeping Children Safe in Education.
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